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THIS AGREEMEMT entered.lnto this rirst day of July, 1974

e Sy

by and between the Board of Educaiion of the Borough of Franklin,
ﬁerelnafter czlled the "Board', and the Frankllin Publle School
Custodial Asscclation, an unincorporated sssoclation, hereinafter
called the "Associaéisn"g

WITHESS, that WHEREAS, the majority of the cusodial staff of the
Franklin Public School system hazs dosigrated the Franklin Publlc
School Custodial Associaticn as thalr rapresentative for the purpose
of collective negotiations in aceordense with and pursuant to the
provisions of N.J.S.A. 34:13A~51%, and

WHEREAS, the Asscciation and the Tonrd nhave reached éertaln
understandings which they desirs 2o confirm in this Agreement bursuant
to Chapter 303 of the Publiec Laws of 1068,

IT 1S HEREBY MUTUALLY AGRZED AS FOLLOWS:

1. A1l regular full time custedin} personnel whather pald on a
1Z month or 10 month basis shall be coverad under this contract con=
cerning grievance terms and conditions of employment. This condition,
however, shall exclude the head custodian and assistant head custodian
when hired, a;d other a&miﬁistrative personnal.

2. All full time custodial employees are regular employees of
the Board of Education of the Borough of Franklin.

3. This egreement shall be the spiz zoployment contract between

the Board and the Association.
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4, Thls'Agreemeht shall continue in effect untll 0,1975,

'The parties hereto, by the execution hereof, do ratify,

. #cknowledge and agree that this contract sgreement deted July 1, 1974

shall constitute the agreement between the Assocletion and Board

‘pursuant to Chapter 303 Public Lews ef 1968 unt iy furthar mbdif!ed

in occordonce with the provisiens thﬂf@af.‘

_ DATED:

. ATTEST:

BY

FRANKLIN PUBLIC SCHOOL
CUSTODIAL ASSOC!AT!OK

By

“President

BOARD 0; EDUCATION OF THE o

BOROUGH OF FRANKLIN

Secretary,

§resldedii



SECTION 1

1+ Salarles: . . C

;a. There shall be salary increments in foup cteps as set
forth in the salary gulde. .

b. Salary guide .~

Step I+ The starting salary of new custodians shall be at the ‘
discretion of the Board but shzll not exceéd the present -
salary of those custodlens who ars on step one of the
salary guide. e

Step.zb. At the beginning of the second yeor-$73k4,60 -
Step 3 At the beglnning of the third ysar-$8097.36.
Step b At the beglinning of the fourth year<hBes. 1) .
a For sake of thls guide, Roger Yonkers shall be placed en
- Step 3 for the 1974-75 school year 7/1/74 e 7/1/75.
' €. Any full time employes pald on ¢ %Q~maat%‘b@sls shall recelve

2 salary equal to 5/6 of thp salary pald to those employees
who ore et the same step o5 such 10-month employee. -



2 Overtime:

a. Overtime shall be paid at the rate of time and a half

the employees normal hourly rate of pay except that on Sundays
and holidays for a non-school function the rate of pay shall
be twice the normal rate of pay.

b. Any employee who is called in to work overtime because of a
non-school function or activity shall be guaranteed a minimum of
of L4 hours of work at the double overtime rate. A non-school
function or activity shall be defined as any function or activity
not under the supervision and jurisdiction of the Board of Education.

c. In the event that a function or activity is cancelled by the
school authorities or other parties, any employee called in for
such function or activity shall be paid for a minimum & four hours.
Provided, however, that such function or activity is not cancelled
because of an act of God.
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€. Absence’ due to the death of ncn-immediate members of the

family shall be allowed up to threc “ays. Full pay shall be
allowed for the day of the funeral. tmployees pay less a half day's
pay shall be aliowed for the other two davs.

ad

Personal Leave:

a. Wo days leave will be granted without loss of pay for legal,
business, household or family matters which require absence during
working hours.

b. Personal days shall not be accumulative.
c. Absence for the purpose of marriage or to attend weddings of
friends or reiatives may be allowed without pay upon the approval

of the superintendent.

d. Absence from work by reason of a subpoena shall be allowed
with pay provided that the subpoena is filed with the superintendent.
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Ve Holldays

a. In addlition to th2 snnual vacation the follewling will
be pald holideys for cmployment;

1o HNew Year ' 8o, ?hankﬁg??!ﬂg'&ayx
2. 6ood Frizey " 7 christmes Doy
3 %smér&al @aﬁ‘ 8§ One flooting holiday
b, L&é#r Day 9. Hﬂ%d&? or Fridey of week

of mldéwlnta? vocation

5. Independence Dav

If any of the ebove=-menticned hoildays foll on & Saturday, the
day before (Friday} should be considered as tha paid holiday.
In the event the holliday falls on a Sunday, the following dsy
(Mond?) should be considared as a paﬁd h@%ld@ya

1
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Vecazion.
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The vacation schedule of émployees shall ba as follows:

1. Two weeks vacation par annum beginning with the flpst
yaor of employment., ' '

2. Three weeks vacation per annum aftsr 10 Years of

“emplcyment,

3. Four weeks vacation p@r annum aft@r 20 vears of
employment,

Those employees entitled to more than two weels vacation
may utilize such additional week or wesks durlng such
periods of the school calendar year when school i3 not

in session. The vacation week or weeks so selected will
be subject to the approval of the head custodion end such
approval shall not be arbitrarily withheld.

An employee who desires to utilize a vacatlon week during
the schonl calendar year shall notify tha head custodian of
his Intention to do so at least two weeka prlor to the
begtnning of such vacat!qﬁ week.

Mo employee scheduled for vacation dur§ﬂg the school calendar

year shall be subject to emergency service during that perlod.
Provided, however, that In the case of cxutrems eﬂa?gcncy sald
emplcyze may ba subject to service ot the ﬁ!fa@ lten Gs tha -
head cnseedsan. , . i
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GRIEVANCE PROCEDURE

The Board of Education of the Borough of Franklin, Sussex County, New Jersey,
does hereby adopt the following rules and regulations concerning the orderly
process of hearing and declding grievances and disputes by employees of the school
~ System 50 es to faclllitate and assure the smooth and efficient operation of the
Jocal school system and to recognize and guarantee the rights of the employees :
thereof to an orderly end complete process for hearing and deciding all controversies
- within the sald school system,

Vs Grievance procedures shall be conducted on the following levels!

tevel 1: 1In the event that any person, while in the employ of the Board

of Education of the Borough of Franklin shall for any reason be aggrieved

by the application, interpretation or alleged violation of any rule,
regulation, policy or decision of his immediate supervisor, the administration,
or the Board of Education, said employee shall present this Immediate

superior for consideration in verbal or written form.

A, "lmmediate Supervisor' is that person directly superlor to
the complainant who Is charged with the responsibility of
deciding, carrying out, formulating or implementing the subject
matter of the dispute.

Leval 2! In the event that the controversy cannot be settled by the
© "immediate supervisor'', or, If the decision reached after
. - hearing Is not acceptable to the employee, the empioyee shall,
within 5 days after the decislon of the "Immediate supervisor"
have a right to have the cemplaint referred to the Superintendent
. of Schools for hearing and determination.

A+ . Upon referral of a complaipt' to the Superintendent of Schools,

the ""Immediate supervisor' to whom the appeal was first made may
prepare a written report of his findings and declslon which said
report shall be submitted to the Superintendent and the complainant.
The Superintendent of Schools may review the matter Informally, if
both parties agree, or, if not, he shall thereupon schedule a hearing
date not more than 10 days after submission of the application for
review by the complalnant for a hearing of the controversy, and the
Superintendent shall render his decision within § days after the
close of said hearing or review, unless both parties shall consent
to an extension of said times. :

Level 3: In the event that the dispute is not settled by the Superintendent
or the complainant Is dissatisfied wjth the decislon of the Superintendent, the
complainant within 10 days thereafter, notify the Superintendent of his in-
tention to exercise his right to review of the controversy by a plenary hearing
by the Board of Education. Sald review shall be granted to the complalnant
~upon the filing of a written statement of the grounds for review, copies of
which shall be delivered to the complainant's immediate supervisor and the
Superintendent of Schools, whereupon the school Board at its next regularly
convened monthly meeting or at a special meeting called by the Board for the

.~ purpose of hearing the controversy shall afford all parties en opportunity to
be heard. . . o ‘ .
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o enter Into rone binding cdvifarw arbitr

e {Iﬂ} Yays after the decision of the comwale:

ciial Association shall attempl o pgres upon piabia
#nd obtatn o commitnont from seid arbizrator oo 5§rv§e

Thz arbitrator =o selected =
and issus his d@cigic“ not éa‘m
arbitreter's declsion 2hall ba
submitied, '

The arbitrator's dacligion shall be submitted fo tha Fooed end the Assceletion
end shall be advisary and non=binding on the parties.

The cost of sald arbitratien shall ba egually borna by both the Doard and tha
aggrieved or the reprosantat!ves,

H. In 2ll Informal orievance n
of the same by direct conferenc
However, aither party may, balow the
‘consent of the a*her, upon 3 day :
desire to have n representative anpear with or

said precesdings shai! bo continued thereafier wit!
on behdlf of the party consarned.  Howavar, at tha

hAlvrd partles.
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#
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ve D ZS“na for and
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may have e representative of his own choice prosent vaon 3 doays notice.
and without the consent of tha other partv, I more ntative Is desired
by a party In proceedings below the hth lavel, this ¢ Is mutually
lgreesbla to both partiec.

A. Any individunl- emploves, orcups of employess end representatives of ménafﬁty

- groups shall within the fremewerk of this poliay hova thoe rishs te be haard

as herein provided.

8. AI! appeais before the reports and
hearing as herain pr olution end
its decislon rocardlin rcugh the
chief admintstrator of by the sald

‘decislon,



